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170 Schools Accredited in 2016‐17

Fro m th e D ire cto r’s D e s k
It’s been another exciting year for the
Minnesota Nonpublic School Accrediting
Association as we continue to adapt to the
needs of our ever‐changing educational
landscape. Our Association’s focus contin‐
ues to be on guiding schools toward long‐
range improvement and sustainability.
Guided by a strong and active leadership
team, this year we focused on innovatively
discerning new directions which improve and drive our ac‐
creditation processes while we continue to support parental
choice in education. Our revised standards are in full play
throughout our schools, new onsite team chairs have been
trained and operating policies and practices have been updat‐
ed. We continue to operate at an extraordinarily aﬀordable
cost to our schools while providing local and personalized
upon demand support and assistance.
The 2016 MNSAA Annual Conference was phenomenal!
MNSAA: Nurturing Learner & Leaders was a theme that spoke
well of the work of our Association and eﬀorts of our schools
to improve. The Our Lady of Grace Catholic School communi‐
ty did a superior job of making the day a blessing for nearly
350 participants who came from all corners of our state to
learn and network! Sarah How from Open Door Consulting
team motivated school leaders to “become sowers of Seeds of
Greatness” in our school communities. The 33 professional de‐
velopment sessions were exceptional and the exposition was
excellent.
Please do not hesitate to call on me for support if I can be of
service or lead you to someone who can.
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 30,421 students supported by MNSAA
 34 schools hosted MNSAA onsite visits
 1 new school joined the Association
 3 new schools entered Candidacy status

N e w D ire ctio n s

in th e

Fu tu re

Just as MNSAA requires schools to strategically
plan for improvement, we take seriously ongoing
advancement of the Association. During the past
year the following goals were met:
 Ensured self‐suﬃciency into the future by

securing ﬁnancial resources to meet goals and
future needs.
 Enhanced opportunities to interface with

schools using electronic means and resources.
 Trained new Team Chairs and revisited the

accreditation process and procedures with
new and renewing schools.
 Built new and sought to enrich existing

relationships with colleges and universities,
jurisdictional leaders, sponsors and exhibitors.
Im p ro ve m e n t Go als & Fu tu re Ch alle n ge s :
 Enrich professional development oﬀerings for

teachers at the Annual Conference.
 Provide mentorship support to new school

principals.
 Increase awareness of MNSAA with non‐

member schools.
 Support schools in revising strategic plans to

guide and drive improvement into the future.
Visit us and learn more at w w w.m nsa a .org
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Me e t th e Bo ard o f D ire cto rs *
Mary Adrian

President

Principal, Holy Spirit Catholic School, St. Paul

Andrew Hilliker

Vice President

Principal, St. Joseph School, Moorhead

Barb Plenge

Treasurer

Principal, St. Francis of Assisi School, Rochester

Vicki Kalina Marvin

Secretary

Principal, St. Dominic Catholic School, North ield

Martha Laurent

Governance Committee

Principal, Holy Name of Jesus School, Wayzata

Diane Lee

Finance Committee

Principal, St. Anne School, LeSueur

Julianne Blazevic

Development Committee

Principal, St. James School, Duluth

Todd Russ

Governance Committee

President, St. Croix Lutheran, West St. Paul

Gail Wolfe

Development Committee

Principal, Christian Heritage Academy, Rosemount

Jane A. Carroll

Chair of Governance—Associate

Placement Director St. Catherine University, St. Paul

Marsha Stenzel

Chair of Development ‐Associate

Superintendent of Catholic Schools, Diocese of Winona

Paul Menard

Development Committee‐Associate

Principal of Lourdes High School, Rochester

*Directors to the MNSAA Board are recommended by the

Governance Commi ee and elected by the Associa on at the Annual
Business Mee ng to serve a 3‐year terms. Directors represent the
Associa on’s diversity of aﬃlia ons, geographical area, and size.

Accre d itatio n Stan d ard s
The following standards are essential for
all MNSAA accredited schools:
 Schools have foundational statements that

identify their vision/mission/core values.
 Schools have de ined outcome‐based and

student‐focused curriculum standards that
outline criteria for student achievement.
 Schools assess student learning and utilize at

least one standardized assessment tool.
 Schools meet state and federal legal

requirements for health and safety.
 Schools have competent staff to support

student learning ‐ including a quali ied
principal/administrator.

 Schools have a governing body/commission/

council in place that formulates the
policies of the school.
 Schools have an annual budgetary process

that supports its mission and offers
accountability to stakeholders.
 Schools have a written strategic plan for

improvement that conforms with MNSAA
quality expectations of being valid, connect‐
ed, supported, visionary, reasonable and
focused on improving student learning.

MN SAA at a Glan ce
Working with K‐12 nonpublic schools across Minnesota
to enhance quality programs for the bene it of our children

Th e MN SAA Mis s io n Sta te m e n t:
The mission of the Minnesota Nonpublic School Accrediting Association is to be a catalyst for enhancing
the quality of K-12 nonpublic education in Minnesota through a comprehensive accreditation process.
W h o May Se e k Accre d itatio n ?

W h at are MN SAA Me m be rs h ip Co s ts ?

MNSAA accredits 501(c)(3) nonproﬁt K‐12 nonpublic schools in
the State of Minnesota that have been in existence for at least
two years. MNSAA deﬁnes a nonpublic school is as a private
organiza on wherein a Minnesota resident may legally fulﬁll
compulsory instruc on laws. It is an ins tu on of learning that
has one: uniﬁed mission, local governing authority, administra‐
on and consistent curriculum. The school may consist of one
or more buildings. Home schools are excluded.

Member schools of MNSAA pay annual dues on a sliding scale
reﬂec ve of the number of students enrolled. Costs to a
typical school range between $290‐$1600. Services such as
conferences and seminars are primarily supported by registra‐
on fees. There are addi onal expenses associated with
renewal and onsite visits. Reasonable fees for services and
beneﬁts are possible because MNSAA u lizes the generosity
and exper se of volunteers from our membership.

W h y Sch o o ls Se e k Accre d itatio n

Ove rvie w o f th e Accre d itatio n Pro ce s s

Provides a framework for the best possible educa onal
program for learners.

MNSAA enhances the quality of educa on through
a process of self‐evalua on and ongoing improve‐
ment. An essen al and vital principle is that our
schools are evaluated in terms of how well they are
guided by their own mission. Respect is given to the
diﬀerences that exist among accredited schools.

Delivers recognized credibility of the quality of a school
program in the eyes of the public.
Oﬀers objec ve outside valida on that a school has met
high standards and is ac vely seeking a quality program.

Provides for long‐range strategic planning focusing on
student achievement and ongoing school improvement.

We subscribe to a tradi onal process of accredita on
in which every seven years member schools are
required to complete an extensive self‐evalua on
based on the seven standards of MNSAA. As a result
of this reﬂec on, a school develops a visionary and
strategic plan for future improvement.

Makes a public statement that the school to be measured
against rigorous standards and engage in strategic plans.

The seven evalua

Assures the public that the school community will periodi‐
cally undergo an intensive self‐evalua on and a review by
unaﬃliated educators.

Oﬀers a network of educa onal rela onships for the ex‐
change of ideas and methods to meet student needs.
Facilitates a process whereby staﬀ communica on results
in shared commitment to future direc ons.

on standards of MNSAA:

Mission & Philosophy • Teaching & Learning •
Climate for Learning • Communication & Community
Personnel • Leadership, Administration & Governance

Once the self‐study and strategic plan are completed, a team
of highly qualiﬁed, impar al educators visit the school for two
to three days to ensure compliance and provide feedback.
Schools then respond to the recommenda ons of the team
and adjust their strategic plan for improvement accordingly.

Th e MN SAA An n u al Pro gre s s Re p o rt
To remain in good standing, schools are required to complete an annual progress report by June 15th.
This report gives an account of steps taken to achieve goals, iden ﬁes new opportuni es or obstacles,
outlines communica on with stakeholders, and monitors learner progress.

